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Roughly one-quarter of the workforce in information and communications 
technology is female.  And, the higher up the career-ladder you look, the 
more that percentage recedes – only about 5% of the CEO’s in Canada’s 
largest technology firms are women.
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WHY DOES THIS MATTER?

The technology industry is fueled by innova-
tion. Diversity of experience and thought are 
clear pathways to sustained innovation.  
Research consistently demonstrates that 
diverse companies produce stronger results 
than homogeneous ones.  And the correla-
tion between female engagement and cor-
porate performance and good governance is 
well documented.

So what’s stopping women from playing a 
larger and more influential role in tech?  What’s 
the best strategy for building a successful  
career?  What are leading employers doing 
to create more diverse and inclusive work-
forces?

Two organizations dedicated to building a 
stronger, more innovative Canadian technology 
industry are joining forces to present a fo-
rum in the Edmonton community to examine 
these and other issues related to the impor-
tance of diversity in the workplace.

WHO SHOULD ATTEND?

Students planning their careers and women 
in other disciplines considering a career 
change will hear directly from some of the 
leading women executives in technology in 
Alberta and Canada about the forces that 
shaped their journey to leadership.

Women in technology careers will hear the 
latest ideas about career strategies that work 
for women, from more flexibility in the work 
placement to executive career sponsorship.

Employers looking for a competitive advan-
tage in building an innovative and diverse 
workforce will have an opportunity to asses 
their programs and practices in comparison 
to best practices throughout the industry.

Everyone – women and men will – benefit 
from this provocative and enriching day-
long opportunity for insight and networking.

To join us on September 25th, register for your 
ticket at www.wct-fct.com/en/events


